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Memo to the Board of Education (Public) January 13, 2012   Page 2 
9 Ass essment and Reporting policy, they asked districts to update their assessment policies to align with 
future directions. The revised language  in the proposed Assessment  and Reporting Policy  is consistent with 
the redesigned provincial curriculum and assessment practices for K -9, and is flexible enough to work with 
future directions for the Graduation Years curriculum and assessment practices.  
___________________________  
Lynn Archer  
Assistant Superintendent   

Attachments to this memo are : 

- Revised Policy 517, 517 -R and 517 -G: Assessment and Evaluation
- Proposed revisions to Policy 517, 517 -R and 517 -G: Assessment and Reporting
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E D U C A T I O N :   P R O G R A M S  P o l i c y  517 

(previously 607) 

A s

s e s s m e n t  a n d  Reporting:3 Supporting Student Growt h ,  E n h a n c i n g  S t u d e n t  L e a r n i n g  a n d  A c h i e v e m e n t 

T h e  p r i m a r y  p u r p
o s e  o f  a s s e s s m e n t  ( f o r m a t i v e  a n d  s u m m a t i v e )  is to support and enhance 

s t u d e n t  l e a r n i n g .  A s s e s s m e n t  supports student  learning by providing feedback that  informs 

t e a c h e r s  a n d  s t u d e n t s  a b o u t  w h a t  h a s  b e e n  l e a r n e d  a n d  w h a t  i s  n o t  y e t  u n d e r s tood. 
A s s e s s m e n t

 practices are integr

al to  t he plann in g an d delivery  o f  cu rriculum  an d to  im plementin g instructional approaches to best meet student needs and ways of learning, thereby supporting and 

enhancing student growth and achievement.
 

A s s e s s m e n t  s u p p o r t s  w h a t  a n d  h o w  w e  c o m m u n i c a t e  a n d  r e p o r t s t u d e n t  l e a r n i n g .  

Student learning  

communicated  

in a  

timely and f l e x i b l e  

manner is a  

s h a r e d  r e s p o n s i b i l i t y  

between students and teachers. A s s e s s me n t  a n d  r e p o r t i n g practices are  intended to e n s u r e  t h a t  p a r e n t s  a r e  i n f o r m e d  a b ou t  t h e i r  c h i l d r e n Õ s  p r o g r e s s  i n  r e l a t i o n  t o  t h e  learning standards of the BC curriculum, while adhering to all appropriate dist r i c t  policies , and provincial regulations  

and ministerial orders. 

M e a n i n g f ul communication between the school  

and home  

is central to student success. 











 
 

 
 
 
DATE:                 February 5  2019  
 
FROM:                 Laura Buchanan  
 Executive Director , Human Resources  
                            
SUBJECT:            Policy 300 Regulation: Selection and Appointment of 

Administrators  
 
 
                        
Starting in  the fall of 2016 
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Executive Summary: Rationale for Amendments to current Policy 300 -R(B): 
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Current Policy 400 Human Resources :  
 
   
HUMAN RESOURCES Policy 400  
 
Statement of Guiding Principles for Human Resou rces  
 
The Board is committed to attract, retain, develop and motivate the highest quality 
employees  to fulfill the Mandate for the School System o1 (l)-1 Tc 0.333 0 Td
d
( )Tj
0.003 Tc 0333 08h
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Recommendation: New Policy :  
 
 
POLICY 401  
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Recommendation: New Regulation :  
 
POLICY 400 - R 
 
RECRUITMENT AND SELECTION  OF MANAGEMENT AND ADMINISTRATIVE 
PERSONNEL  
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Recommendation: New Admi nistrative Guidelines:   
 
Administrative Guidelines  
 
HUMAN RESOURCES POLICY 401 - G 
 
RECRUITMENT AND SELECTION OF MANAGEMENT AND ADMINISTRATIVE 
PERSONNEL  
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Richmond School Administrators Association (RASA) feedback on the 
proposed revisions to Policy 300-R: Selection and Appointment of 
Administrators [to be renamed and renumbered as Policy 401, 401-R and 401-
G: Recruitment and Selection of Management and Administrative Personnel] 
 
December 29th ,2018 
 
The following feedback is based on individual discussions with the RASA vice 
president and members of the RASA executive who served as representatives on 
the short listing and interview committees for the 2018 school administrative 
postings.   
 
RASA is, in principle, supportive of the proposed policy changes as outlined in 
Policy 401, 401 ÐR and 401-and support the rationale and need to revise current 
policies to reflect the changing nature of the educational system and the desire to 
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Policy 517: 
Assessment & 
Reporting ; Policy 
515.1: Progress 
Reports of 
Students, Policy 
515.3 and 
515.3- R: 
Promotion of 
Students, Policy 
515.4: 
Graduation 
Requirements, 
Policy 515.5: 
Permanent 
Records of 
Students, Policy 
515.6 and 
515.6- G: School 
Completion  
Certificates  and 
Policy 516.1 and 
516.1- R: 
Challenge  

Step 3  
Jan 07/19 Ð Update  at Policy Com.  
Sep 17/18 -   Discussed at Policy Com. 
May 14/18 Ð Discussed at Policy Com. 
Public  
Apr 16/18 Ð Discussed at Policy Com. In -
camera  
Jan 15/18  Ð Discussed at Policy Com. 

Jan 07/19 Ð It was advised feedback had been received 
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Policy 704: 
Retirement of 
School Facilities  

In Development  
Nov 20/17 ÐDiscussed at Policy Com.  
Nov 21/16 Ð Discussed at Policy Com.  
Oct 24/16 Ð Discussed at Policy Com.  
Sep 19/16 Ð  Discussed at Policy Com. 
Larger discussion planned.  
Oct 24/16 -  Initial discussion.  

Nov 20/17 Ð Discussed and it was suggested that the 
review would take into account the LRFP and could 
potentially be in 2019. Will return for discussion and 
review once LRFP is completed.  
Nov 21/16 ÐDiscussion on splitting this policy into school 
closures and disposition of facilities. Review and feedback 
process also discussed.  
At conclusion of school closure process, t his policy and  
regulation will be reviewed  for any necessary updating.  

Full policy 
review 
process 
antici pated.  
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Policy 522 and 
522- R: 
Transportation  

In Development    
Mar 201 7 Ð A review will be required.  

Mar 20 17 -  Discussed at Policy Committee and will be 
added for review upon completion of the Long Range 
Facilities Plan.  

Full policy 
review 
process 
anticipated.  

Policy 707 and 
707- R: Post 
Disaster 
Procedures  

In Development  
Nov 20/17 Ð Discussed at Policy Com.  
Oct 16/17 Ð Discussed at  Policy Com. 

Nov 20/17 Ð Anticipate setting up a working group to 
review the policy in Spring 2018.  
Oct 16/17 Ð Briefly discussed - review required.  Basic 
emergency resources at all schools to be considered.  

Full policy 
review 
process 
anticipated.  

Policy 103: 
Bylaw:  
Complaints by 
Students Parents 
and Public  

In Development  
Jan 07/19 Ð Update at Policy Com.  
Jun 18/18  Ð A review will be required  

Jan 07/19  Ð Update at Policy Com.  
Jun 18/18  Ð It was advised that would require a review 
with anticipated timing of the fall 2018.  

Full policy 
review 
process 
anticipated.  
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POLICY   STATUS  COMMENTS/ACTION  REVIEW  

Policy 201: 
BYLAW: 



/Volumes/Shared$/Board and Committee Group/Documents/POLICY COMMITTEE MEETINGS/POLICY STATUS DOCUMENT/2019 VERSIONS/JANUARY 15, 2019 POLICIES IN PROCESS.docx 

!

Policy 104: 
Acceptable Use of 
Information & 
Communication 
Services  

APPROVED BY BOARD JUN/ 20 18  Jun 13/18 Ð Housekeeping revisions approved by 
Board.  
May 23/18 Ð Notice of Motion regarding approval of 
housekeeping changes pr esented.  
May 14/18 Ð Proposed revision to Policy to incl. 
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Trustee 
Professional 
Development and 
Travel -Policy 
205, 205 -R, 205 -
G  

APPROVED BY BOARD N OV/ 2016  Policy 205: Trustee Professional Development and 
Travel  is a NEW Policy . Certain sections from current 
Policy 203: Trustee Stipend, Resources and Expenses  
were removed and incorporated into this new Poli cy.  

Underwent full 
policy revision 
process.  

Trustee Stipend, 
Resources & 
Expenses -Policy 
203,  
203- R, 203 -G  

APPROVED BY BOARD NOV/ 2016  Policy 203:  Trustee Stipend, Resources and Expenses  
was reviewed in conjunction with (new) Policy 205:  
Trustee Professional Development and Travel .  After 
revision and approval, this policy was renamed Policy 
203: Trustee Stipend and Expenses . 

Underwent full 
policy revision 
process.  

Student 
Registration, 
Enrolment and 
Placement -Policy 
501.8 and 501.8 -R 
[AND renamed  
Student 
Admission,  
Registration, 
Placement &  
Transfer ]  

APPROVED BY BOARD APR/ 2016  Substantive changes made to this policy/regulation as 
a result of changes to the School Act, the Family Law 
Act and Immigration legislation and the districtÕs 
centralized registration. A number of Policies 
rescinded  as a result of approved changes.  

Underwe nt full 
policy revision 
process.  

Video Surveillance -
Policy 708, 708 -R 
and 708 -G  

APPROVED BY BOARD APR/ 2016  This policy and  its  accompanying regulations we re 
adopted by the Board in 2003 and reviewed in 
2015/16 
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POLICY COMMITTEE MEETINGS  
SUMMARY OF FUTURE ITEMS  -  UPDATED TO JANUARY 15, 2019  

 
 

DATE  PUBLIC ITEM  

FUTURE  
ITEMS  

DATE FOR DISCUSSION TO BE DETERMINED  
Policy 10 3 Bylaw: Appeals (housekeeping)  
Policy 103 Bylaw: Complaints by Students, Parents and the Public  
Policy 501.8: Student Admission, Registration, Placement & Transfer  
Policy 300 -R: Selection and Appointment of Administrators  
Policy 517: Assessment and Evaluation  
Policy 512.4: French Programs  
Policy 522 and 522 -R: Transportation  
Policy 701.2 -R School Building Planning Review Process  
Policy 704: Retirement of School Facilities   
Policy 707 and 707 -R: Post Disaster Procedures   
Policy 804.1: Community Use of Schools  
Policy 804.8: 



POLICY COMMITTEE MEETINGS  
SUMMARY OF FUTURE ITEMS  -  UPDATED TO JANUARY 15, 2019  

 
 

April 16  5. ! SOGI Policy Update  

March 12  2.

 




